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DD/S 69-0445

SAEMUR ANDUM FOR: Director of Personnel

SUBECT

1. 1talked with r, today as & [ollow-up to your srevious juter-
view, | agree with you that >ir | apiwrars to be well qualified for the
Suprort (areer Service, and I spemt little time going over the subjects which
you discussed with him . 1 explained briefly the Career Tralning Frogram
and the Career Services of the DD/S, 1also explained that we did not wish
at thie time to establish firmly his first assignment after completiag the
Career Traintop Program, Idid say that vas had given same thought to the
matter and depending on developments duvriny the training period, we might
well assign him to assist in the mansgement: of the hMidcareer Executive
Levelonment Course for four rumings, The purpose of this assignment
is to give him on-the-job experience where he could make an hmmediate
pseful contribution and where he would leara more about the Agency. After
one year on this job we would plan to essign bim to & position In peneral ad-
ministration or possibly to one of the Support Uffices which 1 described
briefly.

2, ladvised :‘xr‘irl:khat a career io the Support Career Service
would taean a possibiiity of service anywhere | | STAT
where the: ‘gency needed him, He understuod this pofat and expressed favor
of #. e mdicated willingness to serve in such places as Viemam if neces-
sary (his dependents are a wife and three gmali children),

3. After some further discussiom, Itold Mr.:lthat if he wishes
to accent & Dosition at GS-13, we would like to have him and would like to
get him into the Career Tralaee class which begins 10 Marxch, ! had pre-
vicusly talked with | lwho advised that he has records of a full
field investigation of Mr, and a top secret clearance which he had
until 2 January 1969, Bill said he {elt sure hia top secret clearance in the
Agency could be established before 10 siarch, dir,[  |esid he was STAT
very interested in coming with the Agency and would sccent 2 (38-13 although
it represents a reduction in pay of about $5,000. He indicated that it is 2
career Govermment employment, preferably with C1A, rather than the
starting selary which imerests him. Iexplained our annual or more fre-
quent evaluations and that ve could make no promises or predictions as
to how well he might '7est, but 1 assured hix thet this matter could not be
gverlookied in our competitive evaluation system, He expressed satisfaction
with taking bis chances, In fact, in a quiet way this man seems gulte con-~
fident of his ability to perform a thoroughly satisfactory job. Judging from
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\ . hie buckground, hie appesrence, and the munnes in which he baadled himself
\ -~ during the faterview, | believe he has reascn to be coafident,

4. 1 oliowing the taterview, | iatroduced Mr. | | STAT
who is to make arrengements for \ir,| | to bring n his applicatlon forms  STAT
tomorrow and have an interview with | | tasked Me.[ | STAT
to inftinte employment action at G5-11, e will have the Career Service desig-
sation "S[" just as all other CT's in the program, bt it is uaderstood that STAT —

the Sunpert Career Service is spomsoring Mr, |:|aar3 unless another as-
sigament is clearly indicated as a vesult of his experience while in trafaing, STAT
the Suppert Career Service will assign him upon comtpleticn of training.,

STAT 5, bir. file iz attached,

STAT
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